INTERNATIONAL JOURNAL OF FINANCIAL ECONOMICS (1JEFE) e-ISSN: 3063-3648
Vol. 1 No. 4 2024, page 1215-1223

TRANSFORM OR BE REPLACED: AN IN-DEPTH LOOK AT BUSINESS
ADAPTATION IN THE AGE OF THE DIGITAL ECONOMY

Taufik Udango *
Universitas Ichsan Gorontalo
taufikudango2s5@gmail.com

Muhammad Masykur Abdillah
Adbis Unej
masykurabdillaho2@gmail.com

Al-Amin
Universitas Airlangga, Surabaya, Indonesia
al.amin-2024@feb.unair.ac.id

Abstract

This article explores how businesses must transform to stay relevant and competitive in
the digital economy. With the adoption of cutting-edge technologies such as artificial
intelligence, data analytics and automation, companies can improve operational efficiency
and deliver superior services. However, digital transformation demands not only
technological readiness, but also organisational culture change and human resource skill
development. On the other hand, businesses that fail to adjust risk losing market share
amid intensifying competition. The article also highlights the importance of government
support and equitable access to technology for all levels of society and businesses to
ensure that all parties can enjoy the benefits of the digital economy.
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Introduction

In recent decades, advances in technology and digitalisation have brought about
profound changes in various aspects of life, including the business sector. Digital
transformation has replaced many traditional business models and forced companies to
adapt or risk being replaced by more innovative competitors. This phenomenon is known
as the digital economy, where information and communication technologies play a major
role in the creation, distribution, and consumption of goods and services.

Advances in information and communication technology have changed the way
businesses operate, interact with customers and compete in the marketplace.
Digitalisation enables automation of various business processes, more precise data
collection and analysis, and improved operational efficiency. (Nikolova, 2024).
Technologies such as big data, artificial intelligence (Al), and the Internet of Things (loT)
have transformed traditional business models to become more dynamic and responsive to
market changes. Companies such as Amazon, Alibaba, and Netflix are examples of how
the adoption of digital technologies can create revolutionary business models, transform
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industries, and create significant value for customers and shareholders. (Stukalina &
Zervina, 2023)..

The digital economy is characterised by the massive use of technologies such as the
internet, cloud computing, big data, artificial intelligence, and the Internet of Things (l1oT).
These changes have provided new opportunities for businesses to expand market reach,
improve operational efficiency, and create innovative products and services. For example,
technology-based companies such as Amazon, Google, and Alibaba have shown how the
utilisation of digital technologies can remodel industries and create tremendous value.
(Ciobanu, 2024).

However, this transformation also brings new challenges for many businesses,
especially those that still rely on conventional business models. Companies that are unable
to adapt quickly risk losing market share and relevance amid intensifying competition.
Digitalisation is also shifting consumer behaviour, which increasingly prioritises
accessibility, convenience, personalisation and a seamless digital experience. (Upadrista,
2021). These changes require businesses to adopt customer-centred strategies supported
by digital technologies to remain competitive and relevant. Consequently, investment in
digital technologies and digital upskilling of employees is becoming an urgent necessity
for companies that want to survive and thrive in the digital economy. (Chen, 2023).

This challenge is further compounded by changing consumer behaviour that
increasingly prioritises convenience, personalisation and digital experiences. Today's
consumers expect services that can be accessed anytime and anywhere, with a fast and
efficient process. Companies that fail to understand and fulfil these expectations will be
easily abandoned by consumers. (Katamadze, 2024).

Therefore, it is imperative to conduct an in-depth study on how businesses can
adapt to the digital economy. This research aims to explore the strategies and best
practices that can help organisations successfully undertake digital transformation,
understand the key barriers and drivers in this process, and assess its impact on overall
business performance.

Research Methods

The study in this research uses the literature method. The literature research
method, often referred to as a literature review, is a research approach that involves
collecting, evaluating, and analysing pre-existing papers and publications in a particular
field of study. The main purpose of this method is to understand recent advances, identify
gaps in knowledge, and build a theoretical basis for future research. (Firman, 2018);
(Suyitno, 2021). This process involves finding relevant sources such as books, journal
articles, research reports, and dissertations, then summarising the key findings,
methodologies, and conclusions drawn by previous researchers. A literature review is
essential to ensure that the research conducted is within the proper scientific context,
avoid duplication, and provide in-depth insights that can be used to develop hypotheses
or design conceptual frameworks for more advanced research. (Jelahut, 2022).
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Results and Discussion
Business Transformation in the Digital Age

Digital transformation is the process of integrating digital technologies into all
aspects of an organisation's operations, resulting in fundamental changes in the way the
organisation functions and delivers value to its customers. More than just the adoption of
new technologies, digital transformation also involves deep cultural, organisational, and
business changes to improve efficiency, innovation, and responsiveness to changing
market needs. (Nowicka, 2021). This process covers a wide range of aspects, from
streamlining internal operations with automation and data analytics, to improving user
experience through more personalised and efficient digital services. At its core, digital
transformation requires organisations to rethink and innovate continuously in order to
maintain a competitive advantage in the dynamic digital age. (Stoianova et al., 2021)..

Business transformation in the digital era is a process where companies use digital
technology to create or modify business processes, culture, and customer experience to
meet changing market and business needs. In this digital era, companies not only rely on
information technology to support traditional operations but also use it as a key driver of
innovation and growth. This transformation includes the adoption of technologies such as
artificial intelligence (Al), Internet of Things (loT), big data, and cloud computing to
improve operational efficiencies, reduce costs, and accelerate time to market (LAN, 2021).

One important aspect of business transformation in the digital age is the
understanding and use of big data. Data collected from a variety of diverse sources can be
analysed to gain deep insights into customer behaviour, market trends and operational
efficiency. For example, data analysis can help companies design more effective marketing
campaigns, optimise supply chain management and improve customer service. In addition,
data-driven predictions enable companies to anticipate market changes and take
proactive measures to remain competitive. (Toh, 2022).

Digital transformation also brings significant changes in customer experience.
Companies are increasingly relying on digital platforms, such as mobile apps and
interactive websites, to interact with their customers. Technologies such as chatbots and
Al-based virtual assistants enable more responsive and personalised customer service.
Today's consumers expect services that are fast, transparent and accessible anytime and
anywhere. By customising business strategies to meet these expectations, companies can
build stronger customer loyalty and increase overall customer satisfaction. (Liu & Nong,
2022).

However, business transformation in the digital age also comes with its own
challenges. Rapid changes in technology and business models require rapid adaptation in
terms of skills and organisational culture. Investing in training to improve employees'
digital skills is crucial. In addition, cybersecurity is a major concern due to increasing threats
to sensitive data and information. Therefore, companies must ensure that they have
robust security systems and strong policies in place to protect their data. Through careful
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planning and proper execution, companies can overcome these challenges and reap the
full benefits of digital transformation, opening up new opportunities for future growth
and business sustainability. (Busulwa, 2022).

In the face of digital transformation, both small and large companies need to
embrace innovation as the core of their business strategy. The use of digital technology is
not only limited to automating routine tasks and increasing efficiency, but also becomes a
key driver for creating unique and differentiated added value in the market. (Schiliro,
2022). For example, companies that successfully undertake digital transformation are
often able to enter new markets and reach previously unreachable customer segments.
By utilising technology to develop new products and services that suit the needs and
preferences of modern consumers, companies can remain relevant and competitive
amidst increasingly fierce global competition (Leick et al., 2020). (Leick et al., 2020).

Organisations also need to build a culture of innovation and flexibility so that
employees feel encouraged to think creatively and embrace change with a positive
attitude. An organisational structure that supports collaborative and cross-functional
initiatives can encourage more effective integration of new technologies and ideas across
business units. In addition, management must be able to clearly communicate the vision
of digital transformation and support it through appropriate investment and performance
measurement. A strong leadership role is necessary to overcome resistance to change and
nurture the spirit of transformation throughout the organisation. (Hazra & Unhelkar,
2020).

In conclusion, business transformation in the digital age is no longer an option but
a necessity for companies that want to maintain their competitiveness and relevance in
the market. By integrating digital technology into the overall business strategy, companies
can improve operational efficiency, understand and serve customers better, and develop
innovative and sustainable business models. While the challenges are complex, with the
right commitment and approach, digital transformation can pave the way for significant
growth and development in the future. A successful company is one that can adapt
quickly, innovate continuously, and provide consistent added value to its customers in this
digital era.

Business Adaptation in the Context of Digitalisation

In the age of digitalisation, companies must adapt quickly to stay relevant and
competitive. Business adaptation in the context of digitalisation involves applying
technology to improve operational efficiency and provide innovative products and
services. One common way to do this is by automating routine and repetitive business
processes, allowing the workforce to focus more on tasks that require creativity and
critical thinking. In addition, digitalisation also allows companies to collect and analyse
large amounts of data, allowing them to better understand market trends and consumer
behaviour. (Djanelidze & Shestakova, 2022)..
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Digital transformation requires companies to build a solid technology
infrastructure. Investments in software and hardware, such as enterprise resource
management systems (ERP) and cloud computing technologies, are essential to support
smooth operations. These technologies not only improve efficiency and reduce
operational costs, but also provide greater flexibility to adjust to rapid changes in the
business environment. In addition, the appropriate use of technology assists in more
accurate data-driven decision-making, supporting strategic planning and more effective
execution. (Kolot & Herasymenko, 2020).

In adopting digitalisation, cultivating innovation and building an adaptive corporate
culture are key to success. Organisations need to provide a work environment that
encourages collaboration and experimentation. Encouraging employees to engage in
digital training and skills development is important so that they are ready to face
challenges and take advantage of new opportunities. In addition, cross-departmental
collaboration and an open approach to change can help accelerate the innovation and
decision-making process. Thus, organisations are able to adapt quickly and effectively in
the face of technological developments and market dynamics. (Lisova, 2021).

The consequences of successful digital adaptation can be seen in increased
customer satisfaction and sustainable value creation. With digitalisation, companies can
provide a more personalised and responsive customer experience. Mobile apps, e-
commerce platforms, and Al-based customer service are some examples of how
digitisation improves customer interactions. (VINH, 2021). This can increase customer
loyalty and satisfaction and open up new paths for business growth. Ultimately, business
adaptation in the context of digitalisation is not just about adopting the latest technology,
but also redesigning business models to create greater value for all stakeholders.

Impact of Digital Transformation

Digital transformation brings significant impacts in various aspects, both at the
individual, company, and wider society levels. First of all, digital transformation improves
companies' operational efficiency through automation and system integration. Business
processes that were previously manual and time-consuming can now be automated,
thereby reducing operational costs and increasing productivity. For example, the use of
technologies such as RPA (Robotic Process Automation) allows companies to complete
their routine tasks more quickly and accurately. It also provides space for employees to
focus on more strategic and value-added work. (DAN & CHUONG, 2021).

On the other hand, digital transformation also fuels innovation and accelerates the
development of new products and services. New technologies such as Artificial
Intelligence (Al), Internet of Things (10T), and blockchain open up opportunities for various
industries to develop more effective and efficient solutions. Companies can more easily
identify new market opportunities and respond to customer needs faster. These
innovations not only help companies stay ahead of the competition, but also drive overall
economic growth. For example, the healthcare sector has seen rapid developments in
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telemedicine services and wearable health devices that enable better health monitoring
and wider access to medical services. (Mostova, 2024).

Digital transformation also affects the way we interact and communicate both
within the organisation and with customers. Internally, collaboration between teams has
become easier with digital communication tools such as Slack, Microsoft Teams, or Zoom
that support remote and collaborative working. This change also allows companies to
have a more flexible and multi-location workforce. Meanwhile, at the external level,
customer experience is enhanced through the use of chatbots, personalised services, and
e-commerce platforms that offer convenience and comfort. This speed and
responsiveness in customer service can increase customer loyalty and satisfaction. (Zhu,
2022).

However, digital transformation also brings its own challenges, especially with
regard to data security and privacy. The increased adoption of digital technologies means
more data is collected and processed, increasing the risk of data security breaches and
cyberattacks. Companies must go a step further in protecting their data by implementing
strict security measures, such as data encryption, multifactor authentication, and
cybersecurity training for employees. Successfully addressing these challenges is critical to
ensure the benefits of digital transformation can be maximised without compromising
customer trust and privacy. (Lebedev, 2021).

In addition, digital transformation also affects the work environment and
organisational culture. The implementation of new technologies often requires changes in
ways of working and approaches to work. Employees need to be trained to master digital
skills and adapt to the technological tools being used. This can be challenging, especially
for those who are less familiar with technology. On the other hand, digital transformation
offers opportunities to create a more inclusive and diverse work environment. For
example, working remotely allows companies to recruit talents from different
geographical locations, thus enriching perspectives and innovation within the team.
(Busulwa, 2022).

In education, digital transformation has also changed the way teaching and
learning are conducted. E-learning platforms and educational apps allow access to a wider
range of learning materials and flexibility. This not only gives students the opportunity to
learn at their own pace, but also provides opportunities for those who previously found it
difficult to access conventional education due to distance or cost. Online learning also
enables global collaboration and knowledge sharing more easily, so the quality of
education can be significantly improved. (Cao & lansiti, 2022)..

However, it cannot be ignored that digital transformation also brings digital
inequality. While technology offers many benefits, unequal access can widen the gap
between those who have access to technology and those who do not. This underscores
the importance of policies and initiatives aimed at reducing this digital divide, such as
providing affordable internet access and technology training for underserved
communities. By ensuring all levels of society can access and utilise technology, the
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positive impact of digital transformation can be felt more equitably. (Mihardjo & Sasmoko,
2020).

As such, digital transformation is bringing about profound changes in various
aspects of life, from increased operational efficiency and innovation in organisations, to
changes in the way we communicate and collaborate. Challenges such as data security,
employee adaptation, and digital inequality demand special attention in order to be
properly addressed. It is important to see digital transformation not just as the application
of new technologies, but also as a systemic change that requires a comprehensive
strategy. With the right approach, digital transformation can be a key driver for increased
productivity, innovation and social welfare.

Conclusion

Digital transformation has become an urgent need for businesses in the digital
economy era, not just an option. Enterprises that are able to adapt to these changes tend
to experience increased efficiency, innovation and competitiveness. The implementation
of new technologies such as artificial intelligence, data analytics, and automation allows
companies to improve business processes, make more accurate decisions, and offer more
personalised services to customers. However, this transformation also demands changes
in organisational culture and the readiness of human resources to master new skills,
making training and development a vital aspect of the adaptation process.

On the other hand, businesses that fail or are slow to adapt to the digital economy
risk being replaced by new, more flexible and innovative players. The inability to adopt the
latest technology and deal with changing consumer behaviour can lead to a decline in
relevance and competitiveness in the market. In addition, unequal access to technology is
also a challenge, especially for small businesses and communities in remote areas.
Therefore, it is important for the government and relevant parties to support initiatives
that expand access to technology and provide digital training, so that all levels of society
and businesses can equally enjoy the benefits of digital transformation.
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